2018 School Board Candidates Respond to FOR Issues
Questionnaire
The Aim Higher subcommittee of Fellowship of Reconciliation, Louisville Chapter (FOR) is
continuing to expand its advocacy work in the Jefferson County Public Schools (JCPS). For that
work to succeed, we believe that all residents of Jefferson County must educate themselves about
critical public education issues and elect school board members who are responsive to their
views. To help with that voter education, we asked the eight school board candidates in the two
contested school district races (Districts # 3 and # 6) to respond to 13 questions in six different
issue areas:







equity in academic outcomes;
experiencing and benefitting from diversity;
proactive behavior management and suspension reduction;
student privacy;
equitable college and career readiness; and
management, budget, and funding priorities.

Despite busy schedules, seven of the eight candidates took the time to share responses. You can
find your school district number by going to:
https://www.jefferson.kyschools.us/about/leadership/board-education
What follows are the complete, unedited responses of the candidates to the questions. At the
beginning of their answers to question 1, we have included some biographical and other
information. Each question is preceded by issue background information and research data that
we suspect many candidates, and most readers, might not know. Please look at that before you
read all the responses and make your decisions on candidates.
Feel free to share the FOR website link to these survey results with your friends, churches, and
other groups.
And then, be sure to VOTE!!

The FOR Survey: Issue Background, FOR Questions, and
2018 JCPS Board candidate responses:
*************************

Issue: Equity in academic outcomes
BACKGROUND: For our city and society to prosper, JCPS must help develop in its students
the skills and commitment to create a just and peaceful community, one with dignity and
opportunity for every human being—regardless of race, gender, economic status, ability, etc.
The current five-year plan adopted by the Board—Vision2020—explicitly calls for equity, i.e.
that “all students receive an education that gives them what they need to thrive in school through
differentiated supports focused on removing social factors as a predictor of success”. However,
students of color and students from low-income households continue to score significantly
behind more-privileged students on state and national achievement tests. In some groups, the
average combined math and reading % proficiency scores are half or less of those from more
advantaged groups.
There are answers for this, if the community will is there.
Research demonstrates, for example, that early interventions--such as PreK-3 rd grade literacy
programs and intensive pre-school cognitive and socio-emotional learning--help eliminate
learning gaps before they are entrenched. Smaller class sizes allow more personalized help for
underperforming students. JCPS has such programs, but they are being piloted in a fraction of
the schools or target populations.
There are other initiatives being piloted in schools around math skills, literacy recovery and other
content issues. Magnet programs and the new high school Academies approach also increase
engagement and passion for learning in students—both of which are critical to their academic
growth. Providing family resource supports also helps many students to be able to come to
school emotionally and physically ready to concentrate on learning.
Vision 2020 also places a great deal of JCPS’ hopes for a major overall improvement as well as a
reduction in outcome gaps on the student-centered “deep learning” approach. It focuses on
combining the teaching and assessment of skills and dispositions for complex problem-solving
tasks in a way tailored to an individual student’s culture and learning modes.
These and other proven interventions can help students, while saving JCPS and other
government/college budget dollars in future years.
Q1.
What programs and/or other changes would you champion to accelerate closing the
persistent inter-group achievement/learning gaps? How would you measure progress of those

programs so that individual students who struggle are the focus of authentic remedial help,
not just prepping for and re-taking high-stakes testing?
JENNY BENNER, DISTRICT 3:
BIO: I attended Hite
Elementary, Crosby Middle, and Eastern High. I currently work
at a non-profit child development center in the West End
(Chestnut Street YMCA). My father is retired from JCPS and he
taught at Eastern and Ballard High. My children attended
Middletown Elementary and now go to Westport Middle.
***
I would love to see more programming for families. Many parents need support in order to be
able to fully support their children. I have recently been introduced to some of the great work
that NCFL is doing with JCPS and within our community and think it is a step in the right
direction. I like the idea of incentivizing teachers to work at “enhanced support schools” because
those schools deserve the most experienced staff. I don’t agree with testing the way it currently
stands. I believe children should be assessed throughout the year by their teachers and judged
based on their own growth and supports given where needed.
JUDITH BRADLEY, DISTRICT 3:
BIO: Waggener, JCPS; B.S. Political Economics
Carnegie-Mellon University; Interdisciplinary (schools of
business & education) Masters’ studies - University of
Louisville I have invested hundreds of hours as a JCPS
volunteer. My son is a JCPS student.
www.judith4jcps.com

***
Every student deserves an “IEP”, individual education plan”.
We must interact with each student as a unique individual and as much as possible, engage and
support each student in developing their own highly personalized educational plan. For some
students, their plan may require addressing both in and out of school needs; for others, an
individualized plan may mean ensuring opportunities for acceleration in some areas and
remediation in others. I have worked as an RTI tutor and seen the incredible and rapid gains
made possible with one-on-one intervention. The key change I would like to see is the
development and implementation of individual learning plans with fidelity. The research to
support the value of a caring adult in the life of a child is unequivocal as is the benefit of
personalized instruction. Obviously, to do this will require significant community involvement
and perhaps, changes in teacher roles and staffing. The special education model, though flawed
in some ways, is very compelling in others. Assessment and metrics should be appropriate to
each student’s plan and used as a feedback mechanism for the educator and student. Group

measures should be used to examine impact and to inform educator training, support and
selection.
JAMES CRAIG, DISTRICT 3:
BIO: I attended Minors Lane
and Auburndale Elementary Schools. I went to DeSales High
School, the Catholic University of America, and Vanderbilt
University. My children attend Middletown Elementary School,
where I served two terms on the School Based Decision Making
Council.
Votejamescraig.com
***
I must qualify my answer with the fact that I am not a teacher, and I have no training in
education. We should rely on teachers and administrators to develop appropriate educational
programs. As a board member, I can help close achievement and learning gaps by ensuring that
every program presented to the Board is properly researched based, has input from teachers and
all community stakeholders, and has closing the achievement gap as one of its main goals. And
we should ensure that every Board vote is taken with an eye towards closing the gap.
I should say another word about community input. It is important that representatives from all
affected community groups have a seat at the table in all JCPS decision-making. As a Board
member, I will ensure that we are hearing from everyone.
DEREK GUY, DISTRICT 3:

BIO: I graduated from East Paulding High School in Dallas,

Georgia in 2009. I then received my Bachelor’s in Science from the
University of Evansville in Evansville, IN, in 2014, where I studied Criminal
Justice and Sociology. I am a long-time social services worker for the City of
Louisville, including experience with the State of Kentucky government and
non-profit organizations. I specialize in working with youth in out of home
care to find permanent placements including adoption, independent living,
or residential specialized treatment and care. My wife and I have a
kindergartener at Lowe Elementary.

www.unifywithguy.com
***
I believe that JCPS needs to invest more funds into the programs that are targeting at-risk youth
and allow for them to be successful. I think there need to be an active vetting process to ensure
that each school has representative staff and class sizes that allow for each student to have the
amount of attention they need. We also need to invest in each school having engaged resource

officers to ensure that we are providing resources for circumstances outside of the classroom that
are affecting the classroom. I believe these programs can be measured by intentionally surveying
both the students and teachers and the guardian. I would ensure these questions are gauging the
youth’s feelings and their commitment to their education, as well as their understanding of the
material they are being taught.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
BIO: I was bused 45
mins to Coral Ridge Elementary and then to Lassiter Middle in the
80s and 90s. After we moved, I attended Crosby Middle, duPont
Manual High, and lastly Jefferson County High. I do not have
work experience in public education and instead have the
perspective of a parent and community member relating to the
school district.
My five (5) kids are well exposed to the district, attending many
schools, including: Camp Taylor, Watson Lane, and Fern Creek
Elementary; Newburg, and Meyers Middle; Ballard, Waggener,
Fern Creek, Southern, and Eastern High Schools.
www.waymen.us
***
I believe that a key missing element in the continuum of education is the successful engagement
of parents and community in supporting the innovative instruction occurring within the
classroom. By empowering the SBDM team, PTA, and other groups the leverage more
participation and man hours around students, we can impact climate and culture and therefore
outcomes in education. The measures are clear; PTA membership, attendance and funding of
events around the SBDM team and PTA, and the visitor log at the schools.
CORRIE SHULL, DISTRICT 6:
BIO: I am employed by the Burnett Avenue Baptist
Church in Fern Creek, which has been a partner with JCPS over
the past eight years of my tenure. I matriculated through the
Metro Nashville Public School System of Nashville, TN and
graduated from East Literature Magnet High School in 2005. I
hold a Bachelors of Arts from Fisk University and a Masters of
Arts from Louisville Presbyterian Theological Seminary. I have
two children. My oldest child is a third-grade student at Tully
Elementary where he has been since his enrollment in the Early
Childhood program at the age of three.

www.corrieshullforjcps.com
***
Inter-group Achievement Gaps are among the highest of concerns for me as it concerns JCPS
and what we need to do to cultivate a world-class urban school district. The Deeper Learning
strategies that are being implemented across the district are one of the most innovative and
creative strategies for combating the achievement gap between students who learn differently
and digest information in different ways. I will most certainly be an advocate for the continued
implementation of Deeper Learning strategies across the district. Additionally, I
will advocate for the creation of more schools such as the Dubois School which focuses on
targeting specific demographics that need additional nurturing and support to achieve their fullest
academic potential. I was proud to support the creation of the Dubois School and would support
other creative approaches to ensuring that every demographic of school system is empowered to
be as successful as possible. Measuring the progress of the programs should be
done systematically and consistently by JCPS administration and independent community
partners.
ANGIE SMITH, DISTRICT 6:

BIO: I attended Lynch

Elementary and High School in Harlan County, KY. I worked in
the Chicago Public School system for eight years and
volunteered while my children attended and graduate from
them for over 15 years. I do not have any family working for
JCPS but I do have two grandchildren who goes to JCPS schools.

Angiefaye10@yahoo.com
***
The five-year plan to provide all JCPS students the same
opportunity to thrive throughout not only academics but throughout life also is a great investment
to their education. Yet, until I am elected and can examine each program made available I cannot
fully answer what I would change or include to help close the learning gaps. I would need to see
the student’s performance and progress from the beginning to where they are now academically
in order to assess what remedial actions could be put in place to get them to their grade level.
********************************
BACKGROUND: Inter-group gap reduction is not simply a matter of raising the number of
students in a demographic group. Gap reduction requires underperforming groups of students to
improve faster than more privileged demographic groups. If we want all groups’ performance to
keep rising, we cannot “rob Peter to pay Paul” and succeed.

Five years ago, a KY Department of Education consultant’s report indicated that the JCPS
annual budget was approximately $200 million per year below what would be considered
adequate, based on comparison with successful districts around the country that matched to our
student demographics. Reductions in Federal and state funding (on inflation-adjusted basis) since
then would suggest we have not improved that situation much, despite almost annual 4%
increases in property tax revenues. Property tax revenues-- after state SEEK adjustment-account for just over a quarter of General Fund revenues.
Property tax revenue increases above 4% are subject to recall, and no Board of Education has
tested those waters. Property taxes are the single major source of JCPS revenues that the JCPS
board of Education can actually adjust. Other sources of income are not increasing as quickly or
are declining.
Something must change to resource the Vision 2020 fully. For example, the “deep learning”
initiative is a major, integrated framework that needs funding to allow it to be fully implemented.
Similarly, full-day preschool on a district-wide basis is very expensive up front, and there are
only scattered pilots to date.
Q2.
How would you pay for the additional budgets for expanding research-based gap
reduction initiatives that you are recommending?
JENNY BENNER, DISTRICT 3:
I would like the state to look into other ways to raise
funding for education. We are not tapping in to all resources and, clearly, we need more funding
for our schools.
JUDITH BRADLEY, DISTRICT 3:
I would not hesitate to support and vote for revenue
increases. JCPS needs an aggressive legislative agenda to push for increased funding from the
state. I suspect there are grant opportunities (both state and federal) which are left on the table
because of an inability to respond quickly or to be more proactive in seeking them out. Finally,
and very importantly, I am concerned with how current funds are managed. As one example, the
state grant for GT funds, though now (finally!) corrected, has been used for years primarily to
pay an administrator’s salary - in violation of state regulation. This particular grant is a small
amount of money with respect to the overall budget; however, its misuse begs the question,
“what else might be going on?” As a board member, transparent financial management using
21st century tools for an organization with a budget like JCPS’ would be a top priority for me. I
believe there are many opportunities for better stewardship of taxpayer dollars and free and low
cost, high impact resources like UK’s Human Development Institute’s peer networking/support
programming.
JAMES CRAIG, DISTRICT 3:
I agree that JCPS has been severely underfunded in recent
years, across the Board. Frankfort cuts to education are having a devastating effect. I agree with
the Board’s recent decision to increase property taxes. It is an unfortunate consequence of

Frankfort’s decision to slash our budget. The District must be prepared to do the same next year,
until Frankfort replaces our funding. Until we are fully funded and every student and teacher has
every resource they need, I am prepared. During the next budget session, I will be at the front
lines in Frankfort advocating for JCPS and ensuring that we are fully funded. I will also be
arguing for replacement funds to fill the gaps caused by the last budget.
DEREK GUY, DISTRICT 3:
Many school systems around the country have applied for
and successfully been gifted a significant amount of grants to pilot programs to positively
increase learning for students and engagement from parents. I believe that JCPS should utilize all
these federal grants to ensure we are expanding our funds to achieve the optimal amount of
funding for our youth.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
My loyalty as relates to tax rate voting, are to
current and future parents and students, the voters and taxpayers of the 6th District, and the
future employers of the district’s students, in that order. I will consistently vote to assure that
revenue is maximize to the full extent of the law, with an exception. In times of economic
downturn, increasing taxes can be a symbolic slap in the face to members of the Jefferson
County community and I will reserve the right to avoid adding to their tax burden during these
times.
There are other taxing options that the district has not explored. Due to recent news that has
eroded the District’s reputation it is difficult to make the case for more funding until the issues
are under control. At that point we can explore those options and I am comfortable taking that
case to taxpayers.
CORRIE SHULL, DISTRICT 6:
As a member of the School Board, I will advocate for
comprehensive tax reform which will enable JCPS to have access to greater resources to fund its
educational initiatives. It is a nonnegotiable fact that we must find ways to increase revenue to
the end that we fund our school at the maximum level. In order to do this, we must encourage
comprehensive tax reform and increase taxes on the extremely wealthy. Comprehensive tax
reform would make the one percent pay their fair share of the tax load. We need more money in
the budget to create one of the most progressive school systems in the nation where we can fully
develop and expand research-based gap reduction initiatives.
ANGIE SMITH, DISTRICT 6:
If funding is not already available to help add initiatives to
help close learning gaps across JCPS, I would lean toward finding outside sources to apply to in
order to get grants to make these programs happen.
*****************************

BACKGROUND: Across the country, many high school history and social studies curricula
present a limited version of U.S. history. They often do not fully analyze difficult decisions and
issues and may minimize both significant oppression of, and contributions from, minority
populations. They can therefore be inaccurate, incomplete, and misleading. This makes the
content less engaging for--and in some cases offensive to--different racial and ethnic group
students in JCPS.
Research shows that students respond and engage better when teaching is done in consideration
of cultural context.
Q3.
What would you do to expand the social studies curriculum and textbook selection so
that they would promote a broader discussion of diverse cultural heritage and a more
balanced understanding and analysis of U.S. history?
JENNY BENNER, DISTRICT 3:
Children learn more when they are interested in the
material. Our city has a fascinating history and I would love to see that incorporated in lessons.
Because of technology, we have the opportunity to teach history without relying on outdated
textbooks and should customize the learning to the interests of the students. I think it would
make sense to research what is being done in other communities and think about what could be
implemented here.
JUDITH BRADLEY, DISTRICT 3:
We could start by ensuring that more educators and
staff reflect the diversity of the students in the district - not just in terms of race. How many
educators with disabilities are in our schools? I know LBGTQ educators who are afraid to bring
their husbands/wives/partners to school functions. The power of personal stories and
relationships in building empathy and understanding is essential - especially in telling the story
of U.S. history. Let’s get rid of textbooks! As Andrew Brennen found when he co-founded the
Prichard Committee’s Student Voice Team (as a KY high school student), many books are older
than the students themselves. Even at their best, most textbooks are pretty dull. Let’s employ real
people and engaging, interactive techniques like simulations and primary source research to help
our students relate to American history and to integrate their own history and the history of the
multitude of cultures which really is our story. Let’s engage the students, their families, and the
community with educators in creating curriculum that reflects the extraordinary contributions
and rich diversity of this area. I like the Waldorf curriculum and pedagogy which typically
begins with a study of one’s immediate area and moves out.
JAMES CRAIG, DISTRICT 3:
I would ensure that we receive the proper guidance and
advice from subject matter experts, both in history and social studies, to ensure that an accurate
picture of history is being conveyed to our students.

DEREK GUY, DISTRICT 3:
I believe we live in a vibrant and diverse city. I think to
account for what the textbooks are missing, we need to ensure that we are providing the youth
those opportunity in their curriculum to grow. The best way to accomplish this is to ensure we
are getting hands on learning through speakers and field trips that we are integrating into the
curriculum for our youth. I also enjoy the implementations of distinct programs that enhance
diversity. For instance, the new W.E.B. Dubois academy that is a school specifically for males of
colors. Unfortunately, however, in a city such as Louisville, it is hard to focus all of our African
American male teachers and administration staff in one facility without the other facilities in
Louisville struggling due to their not being much diversity amongst the teachers and staff.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:
WAYMEN EDDINGS, DISTRICT 6:
One of the key roles of the SBDM team was that I
would help to localize decisions about curriculum and textbook selection. These issues need to
be explored at the school level and perhaps FOR and other community partners are crucial in
pushing these changes out across the county. I do value a diversity of perspectives on major
turning points in history and society. This humanizes the players in history and let’s students
know that perhaps they too can be a history-maker in the future.
CORRIE SHULL, DISTRICT 6:
I will support district-wide curriculum enhancements that
would include the stories and the perspectives of the various minority groups represented in
JCPS. This should be done by selecting the most culturally diverse and historically accurate text
books as well as integrating more expansive supplementary readings throughout the grade levels
in English and Social Studies classes.
ANGIE SMITH, DISTRICT 6:
In order to promote a broader discussion of diverse cultural
heritage and more balanced understanding and analysis of US history, I would begin with getting
the school staff, principal and parents together for suggestions because the schools all include a
diversified group of people who can contribute ideas to each culture and how to portray them
correctly. Then, I would research age appropriate textbooks and movies that shows diversity at
its best.
*************************************
BACKGROUND: Charter school enabling legislation passed in the 2017 legislature, though
related funding legislation has not been passed yet. The state charter bill does not require charters
to reduce inter-group learning gaps; it may not even require charters to outperform equivalent
student demographics in the regular schools of the District.
Q4.
Do you see a role for charter schools in reduction of inter-group learning gaps that is
not currently met by pilot programs, our high school Academies or magnets started by the

district? Under what conditions would new and/or conversion (where existing schools are
turned over to charter organizations) charter schools be acceptable to you?
JENNY BENNER, DISTRICT 3:
I agree with charter schools if they resemble the school
from “Whatever It Takes” by Paul Tough about Geoffrey Canada and the Harlem Children’s
Zone. I do however think that some schools and programs have begun that are starting to meet
the needs of our community. I would like to monitor the success rate of these programs to see if I
feel that charter schools would be a necessary solution or that existing programs need to be
expanded.
JUDITH BRADLEY, DISTRICT 3:
There are some charter school operators that do a
reasonable job reducing inter-group learning gaps, especially for certain populations particularly boys of color, and some special ed students MAY benefit. However, along with
other initiatives, the newly created DuBois Academy demonstrates that significant opportunity
for flexibility and innovation already exists within our current school definitions. Because our
state law does include charter schools as a potential option, I have been a vocal reviewer of the
regulations and have brought issues to the attention of the KDE which I will continue to do. I
believe there is further work that can and should be done to clarify the role of charter schools
prior to opening any new school type in Jefferson County. All of the state’s school definitions
and categories need to be reviewed. In some rare cases right now, public tax dollars are used to
pay private school tuition. In general, I do not support using public tax dollars to pay private
school tuition. Making available a quality, free, and appropriate education is a public obligation.
We should be providing a range of options to ensure that all needs can be met within the public
school system.
JAMES CRAIG, DISTRICT 3:
I opposed passage of the charter school bill and shared that
view directly with my legislators. Now that the bill has passed, I am anxious to ensure funds that
could be used to improve Jefferson County Public Schools are not earmarked for any other
purpose, including charter schools. As a Board member, I would never vote to authorize charter
schools in Jefferson County or allocate any funds in favor of them until our schools are fully
funded and every public student and teacher has every resource they need, a goal that we have
not reached at JCPS in my lifetime. Until that happens, and to ensure that goal remains our top
priority, I support repeal of the charter schools bill.
DEREK GUY, DISTRICT 3:
I highly disagree with the implementation of charter
schools here in Jefferson County. It would directly take public funds that are already scarce and
funnel it to schools that benefit private entities, and do not have to live up to the same state
regulated standards. Many districts, such as the Los Angeles “Unified” School District, and
BASIS Phoenix Schools have had poor graduation rate, poor retention rates, and similar test
scores as their public-school equivalents. Furthermore, with state guidelines that are suggested
rather than mandated, I wholeheartedly believe Kentucky would see a return of segregated
schools in which the “public” charter schools will not be willing to maintain and manage youth

of all diversities and backgrounds. Public charter schools intentionally divide the community and
make education competitive in unnecessary ways. Jefferson County is a choice district. Parents
are allotted a wide range of schools to choose from that fit their child. Instead of funneling
money into schools that aren’t invested as a part of JCPS, we should look at ways to invest in
schools that are the most at-risk. In District 3, half of our schools get free meals and the other
half does not; half of our district has active engaged teachers with longevity behind them, and the
other does not. My goal is for JCPS to have equitable funding for diversity, engagement,
experienced teachers/staff, mental health initiatives, community involvement, and good overall
scores. Investing public funds into private charter schools is not the way to do that. I don’t
believe there is any way for our schools to thrive if we distract our focus from our public
schools.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
I support the deployment of charter schools in
Jefferson County. I am committed to assuring their proper alignment with District ownedoperated schools. A failing school of either variety is unacceptable. I am interested in being
sensitive to opponents of these schools and a watch dog to assure they are not debilitating to our
wider system.
In some cases, they will outperform or underperform their peer District-operated schools. This
data must be readily available to parents and the community. Properly run I suppose we all hope
they are affirmatively a solution to the learning gap issue but this is not a guarantee.
CORRIE SHULL, DISTRICT 6:
The reduction of inter-group learning gaps can be best
accomplished by retaining the human resources and financial resources that are allotted to JCPS
within JCPS instead of splitting those resources in the effort to experiment with Charter Schools.
Charter Schools will cherry-pick students instead of educating all of the children in our
community. Every child should have access to a world-class education. Therefore, the best hope
of making public education what it should be is through ensuring that JCPS has every resource
needed to be creative in its approach to education. I believe public dollars should be spent to
strengthen schools across the district, enable innovation within classrooms and provide
incentives to seasoned teachers serving High Priority Schools instead of gambling on charter
schools. Charter schools take public dollars and essentially experiment with our children’s
education, in many cases, without the intense oversight that traditional public school systems
receive. I have found no reason to support the giving of vouchers and tuition tax credits to
individuals who seek to abandon the public school system while benefiting from its resources.
As a native of Nashville, TN, I saw firsthand how charter schools reduced the quality of public
education, created more educational issues, and expanded the achievement gap. Louisville would
do well to learn Nashville’s lessons so that we will not repeat Nashville’s mistakes.

ANGIE SMITH, DISTRICT 6:
I am a firm believer in public education coming from the
JCPS system. While charter schools play their roles in education, I believe in the mission of
public education which is to serve all students no matter the race, creed, color, zip code, or
family tax bracket. The reduction of inter-group learning gaps should be met by all programs and
if not should be reevaluated to see why they are not meeting the needs of every student without
the use of introducing charter schools.

*******************
Issue: Experiencing and benefitting from diversity
BACKGROUND: U.S. Census projections indicate that today’s JCPS students will live and
work for most of their careers in an America where no ethnic group or race holds a majority.
Current housing patterns and zoning restrictions, however, lead to most neighborhoods in
Jefferson County being segregated by race and household income.
JCPS’ student mix is already a “majority of minorities” (or, “Global Majority”). This diversity is
actually an advantage for JCPS students. FOR believes that preparing students—regardless of
their race-- for a successful and fulfilling life in a more diverse society requires providing deeply
integrated classrooms, with more integrated social and learning experiences to provide better
understanding of different cultures.
Magnet/choice programs were instituted to provide opportunities to attract and engage students
in focused career and academic areas. They are by far the larger reason for the extensive
transportation program of JCPS. However, they also were intended in part to help decrease
segregation in the school system. Their entrance requirements and post-graduation goals,
though, often result in segregation within an individual school on a classroom-by-classroom
basis.
Q5.
What are your views of the current assignment plan? Through what mechanisms and
with what goals should students be assigned to schools? What, if any, changes/improvements
would you pursue for it and the magnet programs, etc. in order to assure daily opportunities
for students of different backgrounds to study, work, and play together? How would your
proposals assure fairness to all students and families, both in terms of access to programs and
of equitably sharing the burden of school assignments outside their neighborhoods?
JENNY BENNER, DISTRICT 3:
I think our schools should have spots available for students
who live in the neighborhood and spots available for students from other parts of the county. I

dislike the fact that children have to travel long distances to school when there is one within
walking distance. They are unable to go to the schools closer to them because they do not want
to participate in the magnet program. It is tough for parents to have relationships with teachers
when they are unable to get to the school for one reason or another. It is crucial, for the success
of the student, that the parents have a relationship with their child’s teacher.
JUDITH BRADLEY, DISTRICT 3:
The current assignment plan seeks to balance many
competing priorities. It is a complex plan with a noble goal. The fact that our city has one of the
most racially integrated school systems in the country is to be applauded - especially given that
we are also one of the most racially segregated. On the other hand, there are many inequities to
address; balancing the complexity with individual family and student preferences makes the task
daunting, at best. Ultimately, we need to create schools which each do a great job on behalf of
each of the students attending. Having grown up in a very diverse NYC neighborhood, I know
firsthand the immense value of opportunities for interaction and friendship with people of
different cultural and religious traditions - but my experience there was a function of where we
lived. I’ve participated in the examination of the magnet programs and selection processes; I
know how nuanced this issue is. I look forward to hearing the proposals from the study that is
underway. There is not going to be a “one size fits all” solution to this or any other district
problem. Somehow, we need to develop an equitable plan which also permits flexibility.
JAMES CRAIG, DISTRICT 3:
I believe that diversity is an incredibly important goal when
deciding how students will be assigned to schools. As Justice Kennedy reiterated in the Parents
Involved in Community Schools v. Seattle School District case, diversity “is a compelling
educational goal a school district may pursue.” JCPS is free, he said, to “devise race-conscious
measures” to address student assignment plan. And I agree that deeply integrated classrooms,
with more integrated social and learning experiences, is part of the solution to closing our
achievement gaps. The student assignment plan will be front and center for the next eighteen
months as that part of the puzzle required to avoid state management. I plan to stand on the front
lines to ensure that we do not lose sight of this goal.
DEREK GUY, DISTRICT 3:
I enjoy our current assignment plan. I believe it allows for
us to truly pick a school that reflects our child’s interest and strengths while still ensuring they
are getting a well-rounded education. I believe there should be district wide mandatory days of
integration, in which students can mingle with each other outside of their programs. I believe it
would allow for youth to also explore interest that may not be their specific field of study. I do
believe this could be accommodated to ensure that students and families of all walks in
Louisville can participate to ensure the youth is getting the best education, even outside of their
neighborhoods.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
Diversity is a great aspiration to hold for the
classroom, workplace, and community. The current assignment plan is successful if diversity is
the sole goal. It has however severed many relationships between parents and their kid’s far off
school. And what benefit is diversity and inclusion if the togetherness does not resolve
persistently poor academic outcomes for students of color?
The state settlement involves a deep dive into the student assignment plan and I hope this helps
us reveal solutions that balance community and academic success in a more favorable way. I
have no desire to see segregated schools but something was lost in the community that I am from
when the interests of the former urban district was merged with the suburban district. The
suburban district’s interests prevailed and do to this very day.
CORRIE SHULL, DISTRICT 6:
The Assignment Plan that JCPS implements currently has
been the focus of an incredible amount of scrutiny and criticism over the decades and continues
to be a divisive topic within the community. However, I believe that the district is taking the
appropriate measures to ensure that every school within JCPS is diverse and that families have
the opportunity to choose the schools and special programs that best meet their needs. Diverse
and equitable schools should be the goal of the student assignment plan and that is what JCPS is
attempting to achieve and it is the approach that I will advocate. I will work to achieve reduced
travel time for students while simultaneously assuring daily opportunities for students of
different backgrounds to study, work, and play together.
ANGIE SMITH, DISTRICT 6:
I personally think that the assignment plan is durable for
the most part but could use some improvements on how they place students who live in certain
areas and the ones who have moved here from other states. My grandsons were both living in
Jefferson county areas that they did not go to school in. One was told to go to Okolona
Elementary which is close to his home address but the week before school received a letter to
attend Rangeland Elementary instead while the other who’s home address is near Rangeland
Elementary was sent to Fern Creek elementary instead. I am not sure if assignments are chosen
due to capacity or if it is at random but either way that would be a minor issue to work out if I
am elected so that students can attend their home school if that is more convenient for their
families. It appears that magnet programs already so a good job with diversity so I would not
change a thing unless it sees fit to do so. My proposal to place students where their families want
them to go will allow opportunities for kids who live in less fortunate neighborhoods the option
to have access to experiences that they would not get at their neighborhood school.
**************************
BACKGROUND: National and JCPS research data show that—all other factors being equal—
learning and test scores suffer for low-income students when a school’s low-income (identified
by free/reduced lunch—FRL-- status) student population starts to exceed about 40% of the
school’s total demographic. More than 10% of our schools are over 90% FRL. Our entire
district student population is almost two thirds FRL.

Q6.
To address this specific, well-researched learning impact, would you support revising
the assignment plan criteria, magnets, etc. to keep from having any extreme high-poverty (i.e.,
>90% FRL) schools?
JENNY BENNER, DISTRICT 3:
I agree with this in theory, but don’t think it should be
implemented because it might be difficult to accomplish and sustain from year to year. If the
schools have the built-in support (highly qualified teachers, leadership, materials, etc.) then the
demographics wouldn’t matter as much. Learning and test scores would be on par with other
schools.
JUDITH BRADLEY, DISTRICT 3:

Yes.

JAMES CRAIG, DISTRICT 3:
Absolutely. I think that an integrated school populations
that includes students from different economic backgrounds is almost as important as ensuring a
racially diverse student population.
DEREK GUY, DISTRICT 3:
I don’t believe it would truly be feasible to revise our plan
to ensure we don’t have any extreme high poverty schools if much of the district happens to be
within those guidelines. I believe that it would be better useful to ensure that we invest our funds
into addressing the concerns of the district in a larger compacity. I believe that Louisville may be
able to address these concerns more distinctly if the city and the school district worked in tandem
to compact them.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
Very poor schools can succeed and expectations for
success should be high for all students regardless of their lot in life. That success is going to be
related to a community that is well-prepared for the new economy.
JCPS cannot be held responsible to solve the wider social challenges of the community.
Merging those concerns is therefore not my perspective on education. Parents and their
community are responsible for the well-being of children, we as a community cannot maintain a
under developed economy and only try to deal with deficits and breakfast and lunch at school.
CORRIE SHULL, DISTRICT 6:
It is absolutely critical that JCPS does everything within
our power to create the most conducive environment for students to thrive. Therefore, I would be
in favor of revising the assignment plan to create the most equitable, healthy and diverse schools
possible while simultaneously preventing any school from being extreme high-poverty schools.

ANGIE SMITH, DISTRICT 6:
I would support revising the assignment plan criteria to
keep from having high poverty schools because apparently the assignment plan is not working if
schools still have high percentages for FRL students.
*************************

Issue: Pro-active behavioral assessment and effective studentteacher relationships for a classroom climate for learning
BACKGROUND: There are pilot programs (e.g., PBIS, Restorative Practices, Compassionate
Schools, Trauma Informed Care, etc.) at some JCPS schools where teams of teachers and
counselors assess students and implement plans to avoid situations that give rise to behavioral
problems for individual students. Teachers are trained to teach and model specific behaviors.
There are also new efforts at increasing the numbers of social workers and mental health
professionals in the schools. Because of their limited numbers, though, they often are called on
to respond after problems occur.
Q7.
How can the schools provide professional, collaborative student behavioral
assessments at every school before students are stigmatized by disciplinary consequences?
What programs or changes would you champion that would proactively model, instruct and
reinforce appropriate behaviors and sense of accountability?
JENNY BENNER, DISTRICT 3:
I am a fan of trauma informed care and have seen a
difference with the educators I work with. It drops the stigma that children are “bad” and helps
us to realize that there are things going on in the child’s life that causes them to act out or need
more attention. I believe that children should be allowed more choices in school and have more
time to socialize. It broke my heart one day when I went to lunch at my son’s school and a
teacher got on a microphone to tell the children they were being too loud. This was one of the
few times they were allowed to speak to each other. You can’t force children to act a certain way
all day and expect no issues. Children need to be allowed to be kids!
JUDITH BRADLEY, DISTRICT 3:
Response to Questions 7-9: The most frustrating
thing I have observed in the district (as a result of our own experiences advocating for our
special needs child, and also as an advocate for other families and educators) is a lack of
proactive thinking and acting. We need to begin by seriously considering each student as an
individual - thus, again my admonishment to develop an “IEP” for every student.
Every student can benefit from proactively addressing how best to support their individual
emotional and social learning and behavioral needs; the student must be included in the
conversation! Some schools report success with a proactive “student study” in which a group of
teachers review student plans and collaborate. As we know, disparity is not only racial; students

with disabilities are also disproportionately subjected to inappropriate and extreme discipline.
Punitive punishment is a model we need to do away with! Out of school suspensions should be
rarely, if ever, used. The revised student conduct code is a step in the right direction, but again,
until we create systems which interact with each student as a unique human being, none of the
existing models are sufficient. The alternative schools model and the e-school both provide
opportunities to examine assumptions, outcomes and to ask ourselves if, based on today’s
knowledge and 21st century resources, they are still appropriate options to include.
Clearly, to accomplish a more individualized approach to each student, we need to better equip
teachers and engage community members more fully and thoughtfully. There are many evidence
-based programs, such as UK’s Human Development Institute peer tutoring and network
programs which I have repeatedly advocated for at both the school and district level, and
Harvard’s Implicit Association training & tools which are low cost, high impact, and which can
really make a difference in changing school culture - which is key. We need to broaden our
thinking about how to accomplish our aims and ensure that school leadership respects students as
legitimate partners in their own education. The Prichard Committee’s Student Voice audit model
is a model which demonstrates how to leverage our own human capital in both understanding
and resolving issues. Using the power of our own creativity and collaboration, we can develop
theories of change and make targeted investments in key communities - respecting the individual
flavor and needs of each school and each child. Once again, there is no “one size fits all”
solution. We need to convene a conversation of stakeholders to take control of school climate
issues which ultimately lead to the need - real or perceived - of removing students from the
classroom or placing them in an alternative school.
Clearly, there are significant underlying issues of structural inequity that inform policies, and as
a board member, I plan to speak out on these issues no matter where in our community they
exist.
JAMES CRAIG, DISTRICT 3:
Again, this is a question of funding. I am just now reading
and learning about the pilot programs mentioned in the question. I look forward to speaking with
the various teachers and administrators in charge of the programs and studying their responses.
And if they are as successful as they sound promising, I would work as a Board member to
ensure the District has enough funding to expand them.
DEREK GUY, DISTRICT 3:
I whole heartedly support placing more social workers and
mental health professionals in schools that are able to provide more trauma informed care for
their students instead of entirely punitive disciplinary techniques. I also believe that it would be
beneficial to ensure that we continue to provide this kind of training for all of our teachers, and
staff. Continued education is important in all fields and I believe that if we mandate the
necessary training we can ensure that we are holding all our staff accountable when they are not
being proactive in their ways of engaging our youth. In the world of residential, debriefing is
important and mandated. I believe if there needs to be disciplinary action there should always be

a form of debriefing in which the professional and the student discuss ways in which this could
have been alleviated. I do believe this would be hold our staff to the highest form of
accountability.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:
WAYMEN EDDINGS, DISTRICT 6:

Did not respond by press time.

No comment.

CORRIE SHULL, DISTRICT 6:
Behavior and discipline are major concerns for school
administrators, teachers and parents and the approach to discipline can have long-term effects on
our students. Restorative Practices is one approach to preventing stigmatization associated with
behavioral concerns and I would advocate for Restorative Practices to be integrated into JCPS’
approach to disciplinary issues in every school. This requires that the school district provide
professional training that empowers teachers and administrators to respond to students in more
positive ways, ultimately creating environments that are sensitive to the issues that give rise to
behavioral problems for individual students.
ANGIE SMITH, DISTRICT 6:
Teachers should be specifically trained to deal with the
behavioral problems students at their school have. There could be mental health, behavioral or
troubled kid counselors available to provide insight on how to deal with certain situations that
could alter student behaviors. The teachers can also allow the students to choose their activities
for the day so that they stay engaged which could help reduce problems in the classroom that
could occur.
****************************
BACKGROUND: JCPS’ first (2013) and subsequent “Equity Scorecard” reports have
quantified the racial inequities in disciplinary actions, particularly in racially-disproportionate
use of out-of-school suspensions. National research data show that out-of-school suspension is a
key predictor of future low achievement, dropping out, delinquency, and incarceration. Just one
suspension doubles the chance of dropping out. These inequities do not occur uniformly in every
school across JCPS.
National research also shows that out-of-school suspensions are ineffective at changing student
behaviors. Suspended students are more likely to repeat behaviors, and consequences, again.
Suspensions accelerate declines in academic performance both because of the lost learning time
and the disengagement from loss of a sense of belonging. Suspensions are also expensive for
JCPS—e.g., a loss of attendance-based funding and the cost of providing “alternative schools”.
While all that research is clear, though, some JCPS teachers (as indicated by national TELL
surveys) feel they do not have all the skills and resources to maintain their classrooms without
using out-of-school suspension for “crises”.

Q8.
How can we simultaneously create safe and welcoming schools while radically
decreasing use of out-of-school suspensions and how would you pay for the programs,
training, etc.?
JENNY BENNER, DISTRICT 3:
I think that it is easy to send children away or suspend them
if they don’t do exactly what they are “supposed” to do. It is much tougher to work through an
issue and find out what the root of the problem is. I understand it is tough for 1 teacher with 24
students to be able to spend one on one time, so there may be an opportunity to hire additional
staff that are specially trained to support children and their needs. I would have to look at a
budget to see if funding could be allocated to pay for something like this.
JUDITH BRADLEY, DISTRICT 3:

See answer to Question 7.

JAMES CRAIG, DISTRICT 3:
This is a hard question, and finding an answer is not
easy. I am willing to listen to anyone, anytime to find a solution. At this point, before beginning
Board service and fully immersing myself in the multiple issues that lead to school suspensions,
my only response is that we need to be working as a District to ensure that teachers are fully
equipped with every possible resource to address classroom behaviors, that parental involvement
is encouraged and pushed whenever possible, and that suspensions are only utilized when all else
fails.
DEREK GUY, DISTRICT 3:
As previously stated, I know there are grant funded
opportunities to allow us to implement programs and training that would decrease the amount of
out-of-school suspensions that we use in our district. This is incredibly important to ensure we
are providing a safe environment for our youth. I believe that there should be alternatives to out
of school suspension such as mandatory volunteering and extra homework assignments that
would make this punishment less desirable for youth.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time

WAYMEN EDDINGS, DISTRICT 6:
The Equity Plan acknowledges much of the point
made above and is addressing the issue which is related to racial conflicts in the classroom. I
am supportive of the Equity Plan and the Superintendent’s approach to fund it.
CORRIE SHULL, DISTRICT 6:
Research indicates that suspensions contribute to
the school-to-prison pipeline which should inspire JCPS to do all that it can to reduce the number
of out-of-school suspensions by arming teachers with the additional skills and resources needed
to maintain their classrooms. It is more cost effective to provide teachers with the resources to
effectively reach children with behavioral issues than to lose attendance-based funding or to
continue the investment in alternate schools.
ANGIE SMITH, DISTRICT 6:
I would start with figuring out ways to prevent students
from doing things that would get them suspended. We could involve the families and create

social programs that allows the students to express themselves with issues and concerns that they
are having to make more welcoming and safe schools. The social programs could be funded
through outside grants, resources or fundraisers.
**************************
BACKGROUND: Multiple or serious suspensions can lead to assignment to one of our
alternative schools. Some have precious little education going on. At one alternative school, the
student population is almost 60% African American and 40% special needs students.
Q9.
How can we decrease this disproportionality of consequence, and then find ways to
keep more students in all groups in schools where they can maintain their progress in
learning?
JENNY BENNER, DISTRICT 3:
This relates to my answers to the previous question. We
need to find a way to keep children in their schools and eliminate the need for alternative
schools.
JUDITH BRADLEY, DISTRICT 3:

See answer to Question 7.

JAMES CRAIG, DISTRICT 3:
I tend to view the problems described in this question as a
consequence of the other issues described above. And while I don’t want to provide an overly
simplistic answer, it would seem that ensuring that an assignment plan that calls for diversity in
race and socio-economic backgrounds, ensuring that our teachers receive all the resources they
need, and ensuring that our schools are fully funded can help lead to the beginning of the end of
this problem.
DEREK GUY, DISTRICT 3:
As a social worker I do not believe that alternative schools
are beneficial, nor do they work. I believe they have been corrupted and overused to restrict
growth for our youth who are the most at risk. I believe that these programs can be eliminated
and that there can we structures put in school systems that are trauma informed and allow for
students to be disciplined but not in a punitive way.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:
WAYMEN EDDINGS, DISTRICT 6:

Did not respond by press time.

I again reference the Equity Plan.

CORRIE SHULL, DISTRICT 6:
Decreasing the disproportionality of consequence must
include the implementation of Social-emotional school-wide programs, positive behavioral
intervention support, and Restorative Justice practices. These are among the most promising
alternatives- with short and long term implications- for students, schools, and their communities.

ANGIE SMITH, DISTRICT 6:
If a student is consistently being suspended, finding out
each reason and if they relate to one another would be the first priority to not placing these
students into alternative schools. We need more people inside the school systems who relates to
these type of students and know how to deal with them without wanting to just ship them off to
someone else.
*************************

Issue: Student privacy and the marketing of the military in JCPS
BACKGROUND: Military leaders in the Pentagon enthusiastically confirm that JROTC is a
valued recruiting tool for the Armed Services. Because of the Pentagon’s financial resources, its
marketing access and impact is far beyond that of colleges and trades programs. JCPS data
reflect that impact—its graduating cadets enlist at 15 times the rate of noncadet seniors. There is
targeting of that impact, as well. JCPS data also show a disproportionate number of low-income
and minority students are enrolled into JROTC.
JROTC and cadet programs have claimed that they increase average cadet test scores and reduce
disciplinary issues. However, analysis of JCPS data (Gainous report--2013) found no significant
impact on achievement outcomes, despite the fact that cadets who underachieve academically
can be dropped from or encouraged strongly to leave the program.
The JROTC classes replace Related Arts classes, which research has demonstrated help students
achieve academically.
Q10. What would you do as a board member to make sure that JCPS students and parents
have objective, balanced information to make evidence-based decisions about participation in
JROTC/cadet programs in JCPS?
JENNY BENNER, DISTRICT 3:
It makes sense to present all of the research and data related
to JROTC programming. I would also invite JROTC students and staff to speak to parent groups
and invite those opposed to speak.
JUDITH BRADLEY, DISTRICT 3:
Increasing communication between families,
schools, and the community must be a top priority of every board member. I see the board’s role
as providing a platform to support families to create the strongest possible environment for their
child to succeed in school. It is my view and the view of experts that by finding opportunities for
students to be engaged in activities outside the classroom we can help to strengthen their
connection to school and more importantly, their community. I can’t see any reason why the
district cannot compile all of these opportunities and the associated research in an easily
accessible resource for parents. We need to ensure that every student has the opportunity for
success in ANY path they choose for post-secondary. That begins with information about the

options and even earlier, a level playing field on which to explore and cultivate interests and
passions. We need to remove barriers to participation in extra-curricular activities - like
transportation.
JAMES CRAIG, DISTRICT 3:
Ensuring that school counselors and teachers are fully
trained on the statistics in this question seems important. I must say that I believe the JROTC
program delivers very positive benefits for some JCPS students, and that a military career can be
rewarding and honorable path. But every career decision should be fully informed, and every
student must be prepared by graduation to make a fully informed career or college decision,
whether it is the military or another option.
DEREK GUY, DISTRICT 3:
In my opinion, transparency is the best way to
communicate to our parents and students. So, we can respect the military by informing our
students that in many areas this statistic may be true, but our district is anything but normal and
these statistic does not reflect what is true in our district. Furthermore, I would ensure we
continue to do this research to ensure that we are providing our students and their families with
true, accurate, consistent, and updated research.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
I am supportive of JROTC programs and believe
that involvement and accountability is on the parent and student. The district should continue to
report out data on these programs.
CORRIE SHULL, DISTRICT 6:
The first step to helping parents to make evidence-based
decisions about participation in JROTC/cadet programs in JCPS is holding community
conversations and meetings where JCPS’ JROTC can speak directly to the parents to provide the
appropriate information to make informed decisions. I would request that a review and analysis
of the JCPS JROTC program be done to help bring clarity to the objectives of the program.
ANGIE SMITH, DISTRICT 6:
I would let them know the pros and cons to both sides. The
Pentagon uses government funding to basically bribe these freshly graduated teens into a
program that gives them a title while on the other hand financing their way through the years
while enlisted. Then there’s college and trade schools that allows you to be who you want to be
and have something to fall back on for life even of it takes years to complete.
*********************

Issue: Preparation for post-graduation success
BACKGROUND: Under the No Child Left Behind Act and now under its replacement, ESSA,
schools may be required by the states to assess how many students are “college/career ready”

(CCR) at graduation. The state sets the academic readiness portion of the standard, not the
district.
Students who did not receive adequate support services to tap their full potential in elementary
school may be directed—understandably-- by middle school counselors toward “career”
(noncollege) pathways in high school. These students may then be able to achieve academic (as
measured by ACT or related tests) readiness at the less academically rigorous “career” state
readiness level. That allows a district to maintain high “readiness” score, but it hides the fact
that some of these “career ready” students had the potential for much more.
This is more than just an opportunity missed by not identifying and supporting gifted, but
disadvantaged, young students. The US Department of Labor says two thirds of all jobs in 2020
will require some post-secondary education. Readiness for either college or career requires
sufficient academic success to succeed in entry-level post-secondary settings. Average ACT for
some disadvantaged groups in JCPS hover near the ACT score equivalent at which the test
purveyors predict such students would require remedial courses before entering any postsecondary academic work, including –for example—at a community technical college.
We need more academic success from all students, whether their dreams and dispositions make
them college or career bound.
Q11. How would you design annual metrics and resource budgeting that would strongly
encourage JCPS to provide more equitable resources early for struggling students so that the
students might reach their full academic potential and competitiveness in the job market?
JENNY BENNER, DISTRICT 3:
I think one of the biggest mistakes our school system
makes is promoting students to the next grade even if they aren’t “ready” and don’t meet the
criteria to move up. When this happens to students, it increases the chances that they won’t be
college or career ready. Through the use of assessments, teachers should focus on the areas a
student needs help with to reach their academic potential. Not all students need to go to college
to be successful. Many adults don’t use the degrees that they have. I am an advocate for trade
school and I feel that there are many magnet programs in JCPS that prepare children to be
successful adults.
JUDITH BRADLEY, DISTRICT 3:
Both budgeting and metrics need to begin with the
end in mind and again, that might be a bit different for each student. Metrics must be
thoughtfully designed and used as a tool to inform and improve instruction and as a measure of
organizational effectiveness. My professional background is organizational design and
development, a skill set I will bring to my role on the board and one which I’d like to see
strengthened in the administration.

I would encourage the district to explore participatory budgeting, and if not already being done,
examine the potential of zero-base budgeting approaches which can be used to press the reset
button on inequitable allocations of resources. It is clear that the students, community members,
educators, and administrators at each school best know the challenges they face. Engaging those
constituencies in a process to innovate unique, school specific interventions that are rated on an
equity scale would be a priority for my term on the board.
JAMES CRAIG, DISTRICT 3:
Again, by relying on experts. Today, I cannot say what
resources are best for students that are struggling at an early age. But as a Board member, I can
ensure you that I will fight to make sure that every such student receives every resource they
need to achieve their full potential in elementary school.
DEREK GUY, DISTRICT 3:
I believe our current metric system for measuring the
youth’s readiness does not properly gauge the outliers and the economic disparities that many of
our youth deal with. There are research techniques in which we can gauge the outliers and adjust
our research accordingly. I do believe that we should introduce more job training for all our
schools but ensure that we double down our efforts at our schools that are at risk of having a
lower than average readiness score. I also believe we need to ensure that we are placing
resources in the schools to address reading and math, which are the areas in which our lowest
performing students struggle the most.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
We have a challenge to find the correct balance of
career-ready and college-ready graduates. Our fundamental challenge is not a preference for
career-ready, it’s that many of both types of graduates are ill equipped after graduation. I believe
this is due to poor foundation in reading and math set in primary education. Resources need to
be targeted to remediate ALL students leaving 5th grade without proficient performance in these
most basic of skills.
CORRIE SHULL, DISTRICT 6:
The new Racial Equity Policy takes great strides in
establishing a paradigm wherewith JCPS can design and carry out annual metrics so that we can
more accurately monitor the progress of all students, most especially struggling students. I will
support specific fund distribution to support schools that have identified racial inequities and are
working to dismantle the obstacles to every student reaching their full academic potential. In
addition, the Backpack of Success Skills- a P-12 innovative educational initiative- is designed to
ensure that every single student within JCPS receives an education in which academic
achievement and personal development go hand in hand. This is critical in order to empower
students with the tools they need to be successful students, professionals and citizens of the
world.
ANGIE SMITH, DISTRICT 6:
Collecting data from previous years on college and career
readiness then comparing it to the current year to show if there have been an increase or decrease

in struggling students. There should be a budget in place already to help create extra resources
outside of what teachers should already be doing to help prepare these students for the real
world.
*******************

Issue: Management of major budget priorities
BACKGROUND: JCPS facilities practice has been summarized as to “…build where the
population growth is”. This approach supported the recent construction and opening of a new
elementary school in the East End, while many West and South End schools are significantly
below capacity. The most recent proposal calls for a new middle school in the east end. In
addition to forcing disproportionately more students from the West and South Ends to be bused
past neighborhood schools to schools further east, this also seems poor stewardship of useable
buildings, JCPS bonding capacity, and tax dollars.
Two thirds of JCPS students come from families with limited incomes. They do not live in the
fastest-growing part of the county.
Q12. What is your vision of an appropriate, equitable set of criteria for prioritizing capital
spending between construction of new schools and major renovations/replacement to existing
schools? Would you support an initially recallable “nickel tax” strictly for new construction
and large renovation projects?
JENNY BENNER, DISTRICT 3:
I would need to do some more research about the nickel tax
before I could say if I support it or not. I do think it is best to look into renovating current schools
before deciding to build new schools, but I realize it is sometimes less expensive to build new.
JUDITH BRADLEY, DISTRICT 3:
Response for Questions 12 and 13: I don’t know
enough about the infrastructure needs in the district to provide a more specific response but will
say that I certainly agree there must be some rubric for prioritizing projects, and absolutely, the
criteria must address how to do so equitably. A slate of projects was just approved at last week’s
facilities planning meeting which I attended. I am encouraged by the current board’s recent
approval of the tax rate increase and would absolutely support a greater investment in the
resources necessary to create 21st century schools which deliver a 21st century education focused first and always on student outcomes, defined, in part, by the students themselves.
All decision-making should be informed by a concern for leveling the playing field and
reflecting the diversity of our community. If we broaden our vision of what school is, we may
arrive at a very different view of what a classroom is . . . and who an educator is and what skills
are needed. There is a significant educator shortage nationally which is expected to grow. It is
especially dramatic in the area of special education where 49 out of 50 states have reported

shortages We don’t have to wait to innovate on any front. Through a much more robust,
proactive process of community and stakeholder engagement, I am confident that we can tackle
these issues creatively, sensibly, and collaboratively.
I appreciate these very thoughtful questions. As the parent of a special needs student, and an
advocate, I’m dismayed that we are still fighting battles for inclusion, access, and opportunity on
behalf of some of our most marginalized and vulnerable students. We are still operating in a 19th
century framework for schools. The 21st century problems we have can’t be solved using our
current approaches. I am already serving the district as a deeply engaged, “professional”
volunteer. I am running for the JCPS board to broaden and deepen the work I am already doing
and to encourage and amplify student voice which is sadly missing from too many conversations.
Thank you for including me!
JAMES CRAIG, DISTRICT 3:
My response to this question is guided by my answers
about student assignment above. Achieving a diverse and economically integrated student
population is key to achieving those solutions. Beyond those goals, lowering travel times is
important too. I want to ensure that every part of our community is equipped with a high quality,
high performing school. The question of whether that school is a new building or a renovated
building is secondary to meeting this main goal. Nonetheless, my answer to your nickel tax
question is an unqualified and unapologetic “yes.”
DEREK GUY, DISTRICT 3:
I fully support any raising of taxes in which the funds go
directly to our schools to ensure that we have the best facilities for our youth. I believe that we
should truly look at increasing the amount of construction we are doing in the West and South
ends of Louisville and decrease the expansion and renovation of facilities on the East end. I
know this is particularly concerning for many in Louisville, but I think the areas that are
struggling deserve the resources to ensure that we can bring them to the same level of success as
the East end of Louisville. I do not believe we can continue to invest in each area of town across
the board, when research shows that other areas are drastically behind other areas. It’s unfair to
continue to invest at the same rate, when some areas are significantly behind.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
I am for the resolution of the total backlog of repairs
and renovations indicated in the District’s plans. By some accounts this is an up to $700 Million
problem, and makes new construction away from these issues a bit of poor planning.
Commonwealth and the Metro governments should legislate a resolution to this issue and resolve
it in the next 10 years. This may be in the form of a Local Option Tax and for that purpose, I am
supportive of this.
CORRIE SHULL, DISTRICT 6:
Among the many exciting things that are happening within
JCPS are the plans to build four new school buildings in addition to renovations to other facilities
throughout the district. Some of the critical aspects that we should focus on include the kind of

schools that will be built---Elementary, Middle, or High. Additionally, it is imperative that we
choose locations in an equitable fashion. It is critical to ensure that Minority and Women
Business and Entrepreneurs are granted a percentage of the construction contracts. I would
support a recallable nickel tax for the purposes of new construction and large renovation.
ANGIE SMITH, DISTRICT 6:
I would not support a recallable “nickel tax” for new
construction but for large renovation projects instead. My vision is to renovate buildings that are
not in use instead of constructing new ones and having students bused past them instead of to
them.
***********************
BACKGROUND: Teachers are at the front lines of educating Jefferson County’s future workers
and leaders. Teachers’ pay scale increases have not even matched inflation.
Q13. What will you do as a school board member to ensure that:1) teacher/pupil ratios are
adequate to ensure that every student receives the individual attention they need; and (2)
teacher pay scales allow us to attract and retain the best possible, diverse classroom teaching
team?
JENNY BENNER, DISTRICT 3:
I think it is a must to cut down the teacher/pupil ratios so
that every child has a chance to be successful. I will support all efforts to accomplish this and to
make sure that pay scales are the best possible to retain current staff and attract future teachers.
JUDITH BRADLEY, DISTRICT 3: See response to Question 12.
JAMES CRAIG, DISTRICT 3:
I am proud to say that our campaign has been endorsed by
Better Schools Kentucky, the political arm of the Jefferson County Teachers Association. I plan
to work with my fellow Board members and the District to be a vocal participant in the next
salary negotiation to meet all of these goals, and to ensure that every teacher has every resource
they need in the classroom.
DEREK GUY, DISTRICT 3:
I would ensure that I am truly evaluating our numbers in
each school to ensure that we are within state mandated guidelines. I would also ensure that we
are hearing our community if they say that students are not getting the individual attention they
need and how we can address this. I think we need to vet teachers and ensure that we are paying
them competitive salaries. I do believe we need to have a direct to teach program with the
colleges in the city as well to ensure we can get more teachers of diversity straight into the
classroom after graduation. I believe the state does it best with their PCWP program in which
they pay for your master’s program but after you graduate you are committed to being a state
social worker for two years. I think this would be an easy and cost-effective way to ensure we

are getting new teachers with each class that is graduating and they are committed to our school
system for a discernable amount of time.
NICOLE AGHAALIANDASTJERDI, DISTRICT 6:

Did not respond by press time.

WAYMEN EDDINGS, DISTRICT 6:
The current Board and the JCTA were able to tackle
this in the newly ratified union contract. I support their approach which foregoes or meters
raises to target under resourced schools with better talent. As this contract plays out, I will
revisit means to increase the pay of our beloved teachers and support staff.
CORRIE SHULL, DISTRICT 6:

During my tenure as a school board member, I will advocate for
teacher/pupil ratios to be adequate to ensure that every student receives the individual attention that they
need in order to maximize their academic potential by insisting that the district adhere to nationallyrecognized best practices as it relates to class sizes. In addition, I will advocate for JCPS to pay
competitively in order to attract and retain the best classroom teaching team.

ANGIE SMITH, DISTRICT 6:

The idea behind this reform is one that has already been
mentioned. The more individual attention a student receives, then, the more his/her learning improves and
the higher his/her chances for academic success become. In order to achieve lower student-teacher ratios,
many schools have begun to hire additional support staff and not just additional teachers. With this kind
of instructional strategy, one teacher or support specialist can get to know each student’s individual needs
more quickly than in a large classroom which means that they are better able to provide for the individual
needs of students. To ensure we attract and retain good teacher by opening teaching profession to
individuals with relevant experience outside education by enabling suitably qualified candidates to start
working and earning before completing teacher training qualifications. Build stronger links between
schools and the community, e.g. with parents and employers, to enhance the status of teaching. Or even
leaning towards a more reward mechanism such as consider expanding incentives with substantial salary
allowances for teaching in difficult areas, transportation help for teachers in remote areas or bonuses for
teachers with skills in short supply.

